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perspective and innovation.

We are firmly committed to 

maintaining a work atmosphere 

in which people of diverse back-

grounds, beliefs and interests 

may grow personally and profes-

sionally. Fostering a diverse 

workplace provides an inclusive 

Workiva cultivates a work 

environment that encourages 

fairness, teamwork and respect 

among all employees. We value 

diversity of backgrounds, beliefs 

and interests, and we recognize 

them as an important source 

of intellectual thought, varied 

environment for our employees, 

thereby increasing engagement, 

empowerment and satisfaction. 

We believe this environment 

best positions us to meet the 

needs of our customers.

Workiva focuses on recruiting, 

supporting and retaining diverse 

populations. Our Diversity & 

Inclusion Committee hosts, 

sponsors, and recruits diverse 

candidates, trains employees 

and managers, and encourages 

Employee Resource Groups.



Diversity & Inclusion 
at Workiva

In 2018, Workiva hired a 
full-time Director of Diversity 
& Inclusion (D&I) to plan 
and lead D&I initiatives. As 
a result, there has been a 
big increase in awareness, 
interest, and active engage-
ment in upholding a workplace 
where everyone belongs.

D&I touches every aspect of 
our company and creates oppor-
tunities for every role. It takes 
all of us to make D&I a priority 
at Workiva. All of our accom-
plishments in our past year are 
due to the exceptional effort 
and commitment from so many 
people across the company, lead 
by the passionate volunteers 
on our D&I Committee and 
Employee Resource Groups.

Diversity & Inclusion 
Committee

The D&I Committee is open to 
all Workiva employees. Members 
are volunteers from across the 
company, along with Employee 
Resource Group leaders. The 
committee meets monthly to 
discuss D&I initiatives and events 
and to share updates and plans.

The D&I Committee was the 
early driving force of Workiva 
D&I programs when the company 
started in 2015. This committee 
has streamlined employee 
engagement processes, built an 
on-line sign up for Employee 
Resource Groups, created D&I 
tracks for the Workiva Link 
conference for our Research and 

The D&I track during  
Employee Learning Week 
included the following 
presentations:

• Diversity & Inclusion 
at Workiva

• Grace Hopper 
Conference Shareout

• Emotional Intelligence

• Women Techmakers 
Summit Takeaways

Workiva Employee Resource Groups 

are formed around a shared identity, 

interest, or common goal. They provide 

resources for members, educate 

employees, and celebrate events.

Workiva
Diversity

Employee Resource Groups
Development teams and for our 
all-employee Learning Week, 
and established a comprehen-
sive calendar for D&I meetings 
and events. In 2018, the D&I 
committee also organized an 
Ames Food Festival to raise 
money for the company’s 
Annual Giving Campaign. 

The D&I track at our Link 
conference showcased multiple 
D&I engagement opportunities 
for our R&D teams. Reserved 
lunch tables for Employee 
Resource Groups to foster 
networking and education. 
Designated conference ribbons 
allowed members to show 
their involvement with the 
Employee Resource Groups.

Diversity in the workplace means 
bringing together different backgrounds, 
perspectives, and problem-solving 
skills. When our workplace has a safe 
and inclusive environment, we are able 
to bring our whole selves and our best 
solutions to the table. My passion is 
helping women thrive in their workplace, 
and being a Workiva Women in Tech 
leader has enabled me to facilitate 
inclusive changes across the company.

 — Lindsey in Bozeman



Rainbow

The Rainbow Employee 
Resource Group helps provide a 
safe and supportive community 
for LGBTQ+ employees and allies 
at Workiva. This group educates 
employees about important 
events for the LGBTQ+ 
community through blogs, 
speakers, contests, and more. 

The Rainbow group created a 
Workiva equality shirt for Pride 
month and has become a popular 
item in the company store. 
Also for Pride month, the group 
hosted a Skittles candy contest, 
provided rainbow cupcakes for 
the month’s birthdays, and wrote 
many blogs about milestones 
in LGBTQ+ history, including 
Harvey Milk Day, the Day of 
Silence, and the Stonewall Riots. 

The Rainbow group worked 
with our facilities team to 
change the signage on Workiva 
single-stall bathrooms to gender-
neutral signage. This helps to 
reinforce our message that 
Workiva is a safe and welcoming 
environment for everyone. 

In November, the Rainbow 
group hosted Nicci Port from 
Iowa State University to talk 
about how assumptions we 
make every day can be misun-
derstood. This group also 
hosted a session on employee 
benefits regarding transgender 
health care coverage. 

Ethnic Diversity in Tech

The Ethnic Diversity in Tech 
(EDiT) Employee Resource 
Group embraces all cultures 
and people through tolerance, 
camaraderie, and harmony. This 
group has increased involvement 
and visibility by hosting happy 
hours every other month. 

In July, they celebrated a 
happy hour for the World Cup 
Finals with a soccer shoot out. 
In September, Latinx dancers 
demonstrated traditional dances 
as part of Hispanic Heritage 
Month. In November, EDiT 
hosted a Meal, Ready-to-Eat 
(MRE) tasting with the Veterans 
Employed in Tech (VET) group 
for Veterans Day in the U.S. 
They also hosted a review and 
discussion about the 2018 Black 
Panther movie. Members of 
the EDiT Employee Resource 
Group continue to write 
blogs to keep D&I discussions 
going throughout the year. 

It Takes a Village

It Takes a Village (ITAV) 
Employee Resource Group 
provides a place for parents, 
grandparents, and other care-
givers to share and learn more 
about child care. In addition 
to the perfunctory sharing of 
photos of their children, this 
group discusses a wide range 
of parenting topics, including 
understanding maternity 
benefits, teaching finance to 
children, and educating teens 
about human trafficking. They 
also lead an annual “Blast Back 
to School Supply Drive” and 
a holiday candygram event to 
raise money for a food bank. 

Rainbow, a Diversity and Inclusion 
resource group for LGBTQ+ individ-
uals and allies, was an idea formed by 
chatting with coworkers. Today, the 
Rainbow resource group focuses on 
making impactful changes, spurring 
meaningful conversations, and raising 
awareness. It’s been an exciting process!

Diversity resource groups in the 
workplace encourage individuals to 
be their unique selves. Such groups 
give us a place to share our experi-
ences and ideas, and that adds to the 
amazing tapestry that is Workiva!

 — Jared in Denver



When people with diverse 
skills and experiences come 
together for a common purpose, 
new potential gets unlocked, inno-
vative solutions are designed, and 
an amazing atmosphere with a high 
level of engagement is created.

 — Phoenix in Saskatoon



Veterans Employed in Tech

The Veterans Employed in 
Tech (VET) Employee Resource 
Group supports military veterans 
who work at Workiva. This 
year, the VET group established 
connections with transition 
assistance programs at military 
bases near our offices. These 
connections give our Talent 
Acquisition team another 
pipeline for job candidates.

We also made our first hire 
through the U.S. Chamber 
of Commerce Foundation’s 
Hiring Our Heroes Corporate 
Fellowship Program. This 
program provides transition 
services, professional training 
and hands-on experience for 
military veterans entering 
the civilian workforce. 

The VET group and the 
EDiT group held a happy 
hour in November to honor 
Veterans Day. To give our 
employees a glimpse into 
military life, they also hosted 
a Meals, Ready-to-Eat (MRE) 
tasting and a Veterans Day 
photo contest of their family, 
friends, or themselves while 
serving in active duty. Workiva 
also gives its veterans the 
day off on Veterans Day. 

Women in Tech

The Women in Tech (WiT) 
Employee Resource Group 
supports women who work 
in Information Technology, 
Research & Development, 
and other technology roles at 
Workiva. They host speakers, 
meetings and professional 
development opportunities. 

In 2018, WiT invited two 
female technology leaders, Erin 
Rollenhagen and Michelle Bates, 
to share their experiences and 
advice. Meeting topics have 
also included gender pay differ-
ences, D&I recruiting, volun-
teerism, community building 
and networking, and famous 
female technology visionaries. 

Several members of this 
group attend the annual Grace 
Hopper Conference, the world’s 
largest gathering of women 
technologists, as well as the 
Women Techmakers Summit by 
Google. When they return, they 
share their experiences with 
colleagues during the Workiva 
Employee Learning Week. 

Women in Sales

The Women in Sales Employee 
Resource Group has more than 
60 members who stay in touch 
through a LinkedIn group and a 
Slack channel. They host quar-
terly meetings on a wide variety 
of professional development 
topics, and recently hosted 
Katy Keim, CEO of LQ Digital.

The D&I video 
featured 24 

employees describing 
how their differences 

and similarities  
make them  

“uniquely Workiva.” The Veterans Employed in Tech group displayed samples of Meals, Ready-to-Eat (MREs) 
and took questions from employees.

Workiva Women in Tech focuses 
on building camaraderie and fostering 
networking with women in R&D, IT, 
and other technical roles. We also have 
discussions with other coworkers and 
leaders about challenges and solutions 
in the workplace to help make our 
company culture more inclusive.

 — Leaders of Workiva Women In 
Tech Employee Resource Group

A leader is comfortable taking 
risks, learning from failure and has 
the ability to persevere in the face of 
adversity. They have the passion and 
tenacity to succeed even in the most 
challenging situations. Humility is also 
key—the willingness to be vulnerable, to 
not have all the answers, and to openly 
share mistakes as teachable moments.

 — Hillary in Ames
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