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Workiva is built for the way people want to work today.

We give our employees the flexibility to achieve a genuine work-
life balance, so they have time to give back to their communities. 
With paid-time off for volunteering, hands-on community service 
projects and office-based fundraisers, we foster a culture of 
caring for our surroundings.

We also built our Wdesk platform to help our customers save 
time and conserve other precious resources. Wdesk enables 
collaboration and control from anywhere with an internet 
connection, eliminating excess travel and excess paper. Plus, 
Wdesk helps our customers lower their carbon footprint and waste 
by reducing printing and delivery of physical documents.

We incorporate environmentally sustainable practices 
throughout our offices and grounds, and we take every measure 
to protect local resources.

At Workiva, we value all backgrounds, beliefs and interests, and 
we recognize this diversity as an important source of intellectual 
thought, varied perspective and innovation. We follow a Human 
Asset Management approach to employee relations, which relies 
on a philosophy of putting our employees first, listening to their 
voices and responding to their needs. This extra care for our 
employees gets passed on to our customers every day.

We built Workiva on the core ethic of doing the right thing every 
time: from how we serve our customers to how we treat our 
employees to how we respect the environment where we live 
and work. 

My best,

Matthew Rizai 
Chairman and Chief Executive Officer 
Workiva Inc.

Contents Letter from the CEO



Innovation Our customers’ need for data integrity  
is at the forefront of our innovation.



We founded our company to transform the way people were 
managing disparate business data with numerous collaborators, 
documents and spreadsheets. Today, thousands of corporations, 
including over 70 percent of the FORTUNE 500®, use our Wdesk 
platform to improve productivity, accountability and insight into 
their business data.

Wdesk makes static, isolated data and documents a thing of 
the past. Inside Wdesk, not only is the data linked together, but 
users can link data relationships as well. This powerful capability 
enables our customers to ascribe meaning and context to their 
data, which significantly increases the value of their data and the 
quality of their decisions.

Our customers love Wdesk because we deliver a platform that 
they want and need. Wdesk is so flexible and scalable that users 
can easily adapt it to optimize their business processes and work 
flows on the  fly.

Wdesk gives our customers the same features at work – speed, 
access, and sharing – that they use at home. Even though 
Wdesk feels like a familiar consumer application to our users, it’s 
powered by one of the fastest, safest, and most sophisticated 
data-management engines available today.

We built Wdesk to 
save our customers 
time, money and other 
resources so they can 
spend more time on 
what matters most.

Claim not confirmed by FORTUNE or Time Inc. FORTUNE 500 is a registered trademark of Time Inc.  
and is used under license. FORTUNE and Time Inc. are not affiliated with, and do not endorse products 
or services of, Workiva Inc.

Flexible and scalable

Customers have linked 
more than  

2.5 billion  
data values among Wdesk 
documents to ensure  
data accuracy.
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Operating metrics
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Historical Revenue Growth

Nine Months ended September 30 

255%Period Growth Rate: 61% 36%

2011A 2012A 2013A 2013 2014

$14.9

$52.9

$85.2

$61.6

$82.6

Revenue ($ million)

$82.6$85.2

$14.9

As confidentially submitted to the Securities and Exchange Commission on September 2, 2014. 
This draft registration statement has not been filed publicly with the Securities and Exchange Commission 

and all information herein remains strictly confidential. 
Registration No. 333-

UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

_________________________________

FORM S-1
REGISTRATION STATEMENT

UNDER

THE SECURITIES ACT OF 1933 

___________________________________

WORKIVA LLC (to be converted into) 
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___________________________________

California
(State or other jurisdiction of 
incorporation or organization)

7372
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Classification Code Number)

26-3147209
(I.R.S. Employer

Identification Number)

2900 University Blvd
Ames, IA 50010 
(888) 275-3125

(Address, including zip code and telephone number, including area code, of registrant’s principal executive offices)

Matthew M. Rizai, Chief Executive Officer
2900 University Blvd

Ames, IA 50010 
(888) 275-3125

(Name, address, including zip code and telephone number, including area code, of agent for service)
___________________________________

Copies to:
Kimberly K. Rubel 

Drinker Biddle & Reath LLP 
191 N. Wacker Drive, Suite 3700 

Chicago, Illinois 60606
(312) 569-1000 

Troy M. Calkins
General Counsel

55 West Monroe St., Suite 3490
Chicago, IL 60603

(312) 988-0737

David A. Schuette
Jennifer J. Carlson
Mayer Brown LLP
71 S. Wacker Drive
Chicago, IL 60606

(312) 782-0600

___________________________________

Approximate date of commencement of proposed sale to the public: As soon as practicable after the effective date of 
this registration statement.

The information in this prospectus is not complete and may be changed. We may not sell these securities until the registration statement
filed with the Securities and Exchange Commission is effective. This prospectus is not an offer to sell these securities and we are not
soliciting offers to buy these securities in any state where the offer or sale is not permitted.

PROSPECTUS (Subject to Completion)

Issued October _, 2014 

Shares

Class A Common Stock
_________________

This is an initial public offering of shares of Class A common stock of Workiva Inc. We are selling              shares of our Class
A common stock in this offering.  

We expect the public offering price to be between $     and $     per share. Currently, no public market exists for the shares.  After
pricing of the offering, we expect that the shares will trade on the New York Stock Exchange under the symbol ÄWKÅ.

Following this offering, we will have two classes of authorized common stock:  Class A common stock and Class B common
stock. The rights of the holders of our Class A common stock and our Class B common stock are identical, except with respect to voting
and conversion. Each share of our Class A common stock is entitled to one vote per share and is not convertible into any other shares of
our capital stock. Each share of our Class B common stock is entitled to ten votes per share and is convertible into one share of our Class
A common stock at any time. Our Class B common stock also will automatically convert into shares of our Class A common stock upon
certain transfers. The beneficial owners of our Class B common stock will be our executive officers who were our managing directors
immediately prior to our conversion into a corporation. The holders of our Class B common stock will hold approximately    % of the
voting power of our outstanding capital stock following this offering.

_________________

We are an Äemerging growth companyÅ under applicable Securities and Exchange Commission rules and will
be eligible for reduced public company disclosure requirements. Investing in our Class A common stock involves risks
that are described in the ÇÇRisk FactorsÉÉ section beginning on page [15] of this prospectus.

_________________

Price to Public

Underwriting
Discounts and

Commissions(1)
Proceeds to

Workiva Inc.
Per Class A Share $ $ $
Total $ $ $

(1)  See the section titled ÄUnderwritingÅ for a description of the compensation payable to the underwriters.

The underwriters may also exercise their option to purchase up to an additional   shares of Class A common stock
from us at the public offering price, less underwriting discounts and commissions, within 30 days from the date of this prospectus to
cover over-allotments, if any.

Neither the Securities and Exchange Commission nor any state securities commission has approved or disapproved of
these securities or determined if this prospectus is truthful or complete. Any representation to the contrary is a criminal offense.

The underwriters expect to deliver the shares of our Class A common stock to purchasers on               ,       . 
_________________

MORGAN STANLEY CREDIT SUISSE
Baird Raymond James Stifel

_________________

Lana

September 29 MD Consent

Matt

Date

Yes No

Yes No

ACTION OF THE MANAGING DIRECTORS OF

WORKIVA LLC

BY UNANIMOUS WRITTEN CONSENT

 The undersigned, constituting all of the Managing Directors 
(the “Board”) of Workiva LLC, a Delaware limited liability company (the 
“Company”), in accordance with Section 5.1.6 of the Operating Agreement 
of Workiva LLC dated September 17, 2014 (the “Operating Agreement”) 
and Section 18-404(d) of the Delaware Limited Liability Company Act, by 
unanimous written consent, as evidenced by the signatures set forth 
below, do hereby consent in writing that the resolutions set forth in 
Appendix A hereto are hereby ratified, confirmed and approved.  It is each 
of the undersigned’s intent that this consent be executed in lieu of, and 
constitutes, a meeting of the Managing Directors pursuant to Section 5.1.6 
of the Operating Agreement, which consent shall be filed by the Secretary 
of the Company with the minutes of the meetings of the Board.  All terms 
not defined herein shall have the meanings ascribed to them in the 
Operating Agreement.

 

I hereby confirm that I have read and understand the resolutions set 
forth in Appendix A hereto.

  

 

I hereby consent to the adoption of the resolutions set forth in Appendix 
A hereto.

 

PDF Attachment: Workiva S-1.PDF

 Many of the largest and most demanding enterprises in the 
world are our customers. Our customers span a variety of industries. 
We have a broadly diversified customer base; our largest customer 
represented less than 2% of total revenue in 2013. We believe that we 
have exceptional customer satisfaction, as evidenced by our 
subscription and support revenue retention rate of 97.3% (excluding 
add-on seats) for the twelve months ended September 30, 2014. 
 We have experienced high revenue growth since the release of 
our first solution in March 2010. Our revenue increased from $14.9 
million in 2011 to $52.9 million in 2012 and $85.2 million in 2013, 
representing a 139.3% compound annual growth rate. For the nine 
months ended September 30, 2013 and 2014, our revenue grew 
34.1% from $61.6 million to $82.6 million. 

Workiva S-1 Marvin

$14.9

$82.6

$85.2

What makes Wdesk different is that all of the data inside the 
platform – in spreadsheets, word-processing documents and 
presentation decks – is linked together. Wdesk records every change 
by every user, providing complete transparency with a full audit trail.

With a powerful data-collection tool, our users can gather data 
from any format and link it inside a centralized platform; no more 
emailing around rolling versions. Wdesk helps mitigate enterprise 
risk because data is entered just once and then available to be 
referenced or distributed wherever it’s needed.

As Wdesk expands across finance, accounting, risk, audit and 
operations teams, time and resource efficiencies improve 
throughout the organization.

Data-linking pioneers Partner ecosystem

From small teams to enterprise-wide projects, Workiva works 
with our partners to help our customers do more, see more and 
know more with Wdesk. 

Our consulting and accounting partners offer our customers 
more services and capabilities to leverage Wdesk to improve a 
wide range of financial, regulatory and corporate performance 
management functions.

Our technology partners provide data and process integrations 
to enable our customers to directly connect the datasets they 
need into a central hub of trusted data, with powerful linking, 
auditability and control features. Wdesk gives users the ability 
to combine narrative with their data, which further amplifies the 
power of our platform throughout our customers’ organizations.

With the click of a button, Wdesk users add a layer of access, 
collaboration, control and accountability to their enterprise 
business data. Our data integration framework helps our customers 
greatly improve the business value of their ERP and other data.

Wdesk helps collaborators 
trust their data.

It has been a game 
changer for our 
reporting process.

— Kris Kaiser Intuit Inc. 

No other platform in 
the world links data 
the way Wdesk does.
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Our cloud providers rely 
on wind and solar energy.

Clean energy

Workiva is committed to taking every measure 
to protect natural resources.

We built our Wdesk platform to enable collaboration 
and control from anywhere with an internet connection, 
eliminating excess travel and excess paper. Plus, Wdesk 
helps our customers lower their carbon footprint and waste 
by reducing printing and delivery of physical documents.

One of our cloud providers is Amazon, which has a long-term 
commitment to achieve 100 percent renewable energy usage for 
its global infrastructure footprint. As an AWS customer, we use 
84 percent less power and utilize a 28 percent cleaner power 
mix, for a total reduction in carbon emissions of 88 percent by 
using the AWS Cloud instead of operating our own data centers.

Google, our other cloud provider, has an infrastructure that 
is entirely carbon-neutral. Their data centers consume 50 
percent less energy than the typical data center. In 2017, 
Google will purchase 100 percent renewable energy to match 
consumption for their global data center operations.

Wdesk has cut out hours and 
hours of administrative work, 
allowing me to focus instead on 
evaluating potential deficiencies 
and monitoring accuracy. It’s been a 
huge time savings for us.

— Eddie Holt, Dr Pepper Snapple
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The largest corporations in the world trust us with their 
most sensitive data, and we take that responsibility very 
seriously. We employ stringent data security, reliability, 
integrity and privacy practices at every level. We aggressively 
test the security of our operations by subjecting them 
to ongoing penetration and vulnerability testing. 

The quality of our data security efforts is validated by our annual 
completion of the rigorous Service Organization Controls (SOC) 
1 report. Maintaining our ongoing SOC 1 audits continues to 
give customers the assurance they need around using Wdesk 
for  financial processes like SEC  filings. In 2016, we completed 
our  first SOC 2 report, which expands the scope of our audited 
controls to additionally meet the demands of a broader range of 
customers and help them make apples-to-apples comparisons 
with Wdesk. Completing these reports demonstrates our 
continued commitment to keeping customers’ data secure.

Customer-driven innovationSecurity

We don’t just develop technology; we listen to our customers 
and create solutions to meet their needs. We create light-
weight data elements that store numbers and text so they can 
quickly be found and used in multiple ways.

We employ Agile Software Development methods that place 
customers at the heart of the design process. This includes 
constant collaboration and iteration that delivers new software 
functionality at a very fast pace.

At Workiva we are consistently recognized for our innovation, 
which wouldn’t be possible without dedicated employees and 
customers who are responsible for our success.
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Awards

SOX and Internal Controls

20 Most Promising  

Enterprise Risk Management 

Solution Providers

Top 10 Risk Management 

Solution Providers

Most Promising Productivity 

Tool Solution Providers

Communications Program 

of the Year

SOX and Internal Controls

Most Innovative  

Company of the Year

Most Innovative Tech 

Company of the Year

Company of the Year –  

Computer Software

#4 Top 10 Workplaces  

in Technology

#34 on The 100 Best 

Workplaces for Millennials

#55 on The 100 Best 

Workplaces for Women

Employer of the Year Among 

Large Software Companies

Great Employer  

in Computer Software

Most Innovative  

Technology Company 

Most Innovative Company

Vantis Cloud  

Top 500 Market

Best Workplaces
2016

Women

Solution Providers - 2016
Risk Management

Collaboration is the key to our success, and it ignites fresh 
ideas at all levels. So, it’s no surprise that Workiva won 22 
awards in 2016. Our solutions in corporate performance 
management, data integrity and control, and SOX and 
internal controls management in the Governance, Risk and 
Compliance (GRC) market all won prestigious awards.

Leader in Gartner’s 
Cloud Financial 
Corporate Performance 
Management Solution 
Magic Quadrant®

Leader in Chartis’ 
RiskTech Quadrant® for 
Model Risk Governance

Leader in Chartis’ FinTech 
Quadrant® for Data 
Integrity and Control



I love that I can link numbers 
throughout my Wdesk 
documents, so that any change 
is automatically updated where 
ever that number appears, in 
both spreadsheets and text.

— Mary Blake, Hi-Crush Partners LP

Workiva’s focus on the office of 
finance enables it to use innovative 
solutions for Financial Corporate 
Performance Management. This 
is apparent, for example, from its 
“last mile of analytics” initiative, 
which helps organizations 
gather financial and operational 
information from various 
analytical solutions and produce a 
consolidated performance report. 

— John VanDecker, Gartner

Workiva’s offerings allow firms 
to operate with improved data 
transparency, giving users more 
trust in their data and making it 
easier for firms to use data from 
different areas of their business. 
Furthermore, by improving data 
transparency, and keeping a data 
lineage, Wdesk allows users to 
leverage their internal data for real-
time decision-making purposes.

— Sidhartha Dash, Chartis Research

Wdesk can dramatically improve 
staff productivity, reduce costs  
and errors, and improve turnaround. 
Those benefits are compounded 
when customers leverage Wdesk 
across departments for multiple  
use cases.

— Melissa Webster,  IDC

Simply brilliant –Wdesk answers  
a need that is long overdue  
and highlights the real value  
of consolidating data for accurate 
decision making.

— Stevie Award Judge

The aspects of Wdesk I value most 
are the time savings, improved 
accuracy and archiving.

— Andy Kim, Brown-Forman Corporation

With all of Wdesk’s excellent 
features, it’s easy to see how 
a company could use the 
platform to streamline any 
sort of business process.

— Rebecca Thompson, AAON Inc.

Workiva has products that are as 
essential to the offices of the CFO 
and the controller as oxygen is.

— CFO Magazine

It’s exciting to see companies 
like Workiva continuing Thomas 
Edison’s legacy   of challenging 
conventional thinking.

— Frank Bonafilia, Edison Awards

With Wdesk, I’ve got a tool I 
can make my own, set up my 
processes exactly the way I want 
them and be able to present the 
results in a way I choose. That’s 
what any company wants.

— Rex Roberts, 2U Inc.

Accolades
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Our Customers We help our customers be more efficient in 
ways that save time and conserve resources.



 customer 
 satisfaction 95%  score*

Trusted partners

  revenue 
 retention 96%

 rate*

*As of December 31, 2016

Our culture is based on an innate caring and understanding of our 
customers’ needs. Our customers love our personal attention to 
detail and how we respond to them around the clock.

Our customer satisfaction scores are greater than 95 percent, 
which confirms that we are trusted partners. When we receive 
poems, cards, and gifts from our customers, we know we are 
making lasting improvements.

We help finance, accounting, risk, audit and operations teams 
manage business data that has to be gathered from many 
different departments, often across disparate locations. Our 
customer success managers essentially become embedded in our 
customers’ teams as they work together through all the processes 
and controls necessary for high-stakes business processes, 
reporting and decision-making.

With our old process, 
it was difficult to track 
versions after the 
fact or know who had 
changed what. But 
Wdesk has eliminated 
those problems.

— Amber Dakan, DART
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Wdesk is paperless We help people work smart
More than  

8,500
CPE credits 
 earned by 

1,400 
 people

We host our annual user conference, called The Exchange 
Community, so our customers can learn from us in person, 
network with peers and develop professionally. In 2016, our 
conference offered 67 breakout sessions, and more than 1,400 
people earned over 8,500 CPE credits.

Our user conference allows us to work face-to-face with our 
customers to continue incorporating their ideas and requests into 
Wdesk. They help drive the evolution of Wdesk.

Wdesk helps our customers lower their carbon footprint and 
waste by reducing printing and delivery of physical documents. 
In 2016, customers created 15,764 digital reviews, saving an 
estimated 3,820,854 printed pages. This represents a savings of 
325 trees.

The technology behind Wdesk also helps customers be more 
efficient. Users streamline complex data collection and reporting 
processes that normally require large investments of time 
and resources. With Wdesk, customers work seamlessly with 
colleagues from around the world in an efficient, secure and 
controlled system. Wdesk can be accessed from anywhere with 
an internet connection, saving on transportation and other costly 
means of legacy-style financial controls and collaboration.

Wdesk saved over 

 million3.8 pages 
from printing in 2016
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Our People Our culture fosters collaboration 
and nurtures fresh ideas.



Our workplace is an accepting environment, where 
employees can freely share ideas and opinions.

We value all backgrounds, beliefs and interests, and 
we recognize this diversity as an important source of 
intellectual thought, varied perspective and innovation.

Our novel approach to employee relations resulted in seven 
best workplace awards in 2016. We call our approach Human 
Asset Management, and it relies on a philosophy of putting our 
employees first, listening to their voices, and responding to their 
needs. This extra care for our employees gets passed on to our 
customers every day.

Our HAM Advisory Group, consisting of employees at all 
levels from across the company, meets monthly to create 
opportunities to enhance the Workiva employee experience. 
Subcommittees work within the group to present their findings 
and recommendations to executive management.

Human Asset Management

One of the best things 
about working at 
Workiva is that we’re 
given the ability to be 
ourselves throughout 
the day, operating 
as one big team.
— Workiva CSM

HAM Advisory Group 
recent initiatives

Volunteer time-off

Paid time-off enhancements

Parental leave improvements

New employee  
learning system

Micro-learning courses 

Office volunteer groups

Empoyee Q&A forum  
with executives

Quarterly life skill sessions

Canada and United Kingdom 
employee benefits
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Always learning

As we scale our company, we know that an educated workforce 
is essential to our growth. The Learn Center is our in-house, 
e-learning curriculum designed to keep employees up-to-date 
on industry and technology topics. New courses are based on 
employee feedback, and they continuously evolve. In 2016, 
employees spent 78,000 hours learning soft skills, technical skills 
and leadership skills.

We also pay for continuing education for employees’ professional 
certifications and host bi-weekly employee education sessions on 
current industry, technology and workplace topics.

In 2016, employees spent 
78,000 hours learning 
soft skills, technical skills 
and leadership skills.

My favorite things 
about my job are the 
people I work with 
and the problems we 
are trying to solve.

— Workiva Product 
Development Manager

Nurturing Students

Our relationship with universities is also a pipeline for the young 
talent that often joins our full-time workforce. Our headquarters 
is centered in a hub of technology, engineering and bio-med 
companies in the Iowa State University Research Park in  
Ames, Iowa.

We also have strong connections to Arizona State University, and 
we are located in the ASU Sky Song complex, a collective for fast-
growing companies. Similarly, our teams in Montana have close 
ties to Montana State University and the University of Montana.
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Employees Have a VoiceDiversity & Inclusion

Workiva maintains an accepting and listening culture. “First 
Friends” are assigned to new hires to help them on a personal level. 
HAMbassadors are employee volunteers who are trained to be the 
go-to people in each office. They are equipped to answer employee 
questions on company policies and guide them to information 
about events and activities. HAMbassadors help share knowledge 
among our office locations and nurture the Workiva culture. 
Forums and blogs on our company intranet, called Connect, allow 
employees to freely express thoughts and share common interests.

Our employees engage 
with each other through 
blogs, team pages and 
customizable profiles 
through Connect, 
our award-winning 
company intranet.

825,000 
Connect intranet 
pageviews in 2016

Diverse experiences, perspectives and backgrounds are critical 
to our culture of innovation. We encourage teams to develop 
understanding and respect for each other and find creative ways 
to work through differences.

The Workiva Diversity and Inclusion Committee was created by 
our HAM Advisory Group to foster diversity, educate employees 
and create and maintain affinity groups. With more than 1,200 
employees in 16 offices and remote locations, the Committee 
gives everyone access to its programs and groups to support an 
inclusive environment.

I’m given respect, 
responsibility and 
ownership of my 
individual projects.

— Workiva Senior 
Software Engineer

Diversity and 
Inclusion Committee’s 
Affinity Groups

Women in Tech

It Takes a Village  
(parenting resources)

People of Color

Veterans

Workivians of Different 
Identities, Orientations  
and Allies
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Workiva office locations

 Ames 
 Amsterdam 
 Boulder 
 Bozeman 
 Chicago 
 Columbus 
 Dallas 
 Denver 
 London 
 Miami 
 Missoula 
 New York City 
 Saskatoon 
 Sault Ste. Marie 
 Scottsdale

Quality of life matters

Workiva is a digital and mobile workplace, allowing employees to 
work from remote locations. This conserves fossil fuel that would 
otherwise be consumed by transportation.

Our sales teams and solution architects are frequent fliers because 
they spend most of their time in our customers’ offices. While this 
face-to-face approach is important to our customers’ success, it 
also represents one of the largest environmental impacts from our 
business. Our employees flew 14,765,122 miles in 2016, equating 
to 2,878 metric tons of carbon emitted.* This impact is second to 
our energy consumption at the data centers we use.
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Collaboration Culture

Hard work is rewarded at Workiva. Teams are encouraged 
to schedule regular team outings and retreats to celebrate 
successes and build camaraderie in and out of the office. 
We also support programs across our offices that encourage 
teamwork, nurture innovation and promote having fun.

One perfect example is our annual Maker’s Challenge 
competition, which includes a trio of team-based feats 
that relies on collaboration, creativity and skill.

Our auditors recommended Workiva.  
It has been a fantastic experience.  
Wdesk is day-and-night better than  
any other vendor we have tried before.

— Steve Heit, CCA Industries
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At our headquarters office, we source products from local farmers 
wherever possible. In 2016, we harvested over 900 pounds of 
produce from our organic garden to supplement meals in our 
employee Café.

Ever resource conscious, we consume 80 percent of the food we 
make and compost the remainder.

Home grown

Our Ames Café 
believes in minimally-
processed food, supports 
sustainable and organic 
farmers and sources the 
freshest ingredients.

We place a priority on health and fitness. We 
offer gym facilities and memberships and serve 
healthy food items throughout our offices.

We provide corporate bicycles to employees in seven 
of our U.S. offices. We hosted our third annual Bike to 
Work Week and expanded it to our international offices 
in 2016. We also took part in the National Bike Challenge 
from May to September in 11 office locations.

Healthy choices

Farmer’s Market: Local farmers who provide food to our headquarters’ Café.
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Our Communities
We give our employees the flexibility to 
achieve a genuine work-life balance so they 
have time to give back to their communities.



At home on the prairie

The Workiva headquarters in Ames, Iowa are twin buildings with 
sweeping roof lines that mimic the waves of prairie grass that 
fill the grounds. In addition to planting more than 10,000 native 
prairie plants, we created habitat for birds and butterflies to 
flourish in our gardens. Nine bluebird nest boxes offer respite on 
our campus. And in 2016, Workiva was certified as a Monarch 
Butterfly Waystation by Monarch Watch at the University of 
Kansas. We maintain substantial amounts of milkweed, nectar 
plants, shelter, and other necessary amenities to support 
Monarch conservation. 

Energy-efficient, north-south windows are oversized to maximize 
natural daylight and reduce electricity use. Above-grade 
insulation improves heating and cooling efficiency. Inside and 
out are a variety of locally sourced and environmentally friendly 
materials, such as coverings of Iowa limestone and recycled 
aluminum. Many furnishings, including carpet, were chosen 
because they were cradle-to-cradle recyclables.

Our hospitable, mobile atmosphere is designed to make daily work 
and collaboration enjoyable in relaxed settings. We often work 
outside on our patio with furniture made from recycled plastics.

We have nine car-charging stations for commuters with electric 
cars at our Ames headquarters, and a rack full of Workiva bicycles 
for employees.

Our Ames Café has state-of-the-art, energy-efficient appliances. 
We partner with local farmers and Community Supported 
Agriculture programs to source food, and we pick from our organic 
herb and vegetable gardens, which are within steps of our Café.

15,000+ 
pounds  

of cardboard recycled.

More than 10,000 native prairie plants flank our 
headquarters to help conserve topsoil and filter 
pollutants from entering nearby streams.
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The Ames volunteer 
group collected donations 
and assemble 23 
welcome kits for a local 
assault care center.

Our priorities for charitable giving include technology 
entrepreneurship, career advancement for students, fine arts 
programs, business alliances, community chambers and museums. 
We also sponsor business incubators and state technology 
associations to help people develop their ideas into viable 
businesses at all stages.

We believe in nurturing the next generation of scientists, 
engineers and entrepreneurs. In Scottsdale, Bozeman and Ames, 
we supported a variety of professional development sessions 
and events for students. We mentored technology students at 
a “Hackathon” at Iowa State University that helped students 
collaborate on software projects.

Where we live and work

Workiva employees often serve as advisors to university 
programs. For example, employees served as panelists on a Senior 
Design Industry Review at Iowa State University and on the 
Computer Science Advisory Board of Montana State University 
and the University of Montana.

We also encourage people from diverse groups to work in the 
software industry. We visit local high schools and universities to 
teach students about the many benefits of a career in science, 
math and engineering. One teaching activity involves helping 
students create ideas for software apps in the classroom to spur 
innovation at a young age.

 new 160 trees  
planted throughout 
Ames parks
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We give our employees the flexibility to achieve a genuine 
work-life balance so they have time to give back to 
their communities. We support a wide variety of hands-
on community service projects as well as office-based 
fundraisers. Our annual United Way campaign is one way 
that our employees support charities in their communities 
throughout the U.S. In 2016, through fun runs, sports and 
game tournaments and pledges, we raised $70,000 for 
United Way, which was up 23 percent from last year.

Pay it forward

 trees 135+ saved 
with our Shred-It office 
paper recycling program

We estimate that our electricity use from operations in 2016 
created 2,814 metric tons of carbon-dioxide emissions.* 
The perimeter for our environmental data are our offices in 
Bozeman, Montana; Missoula, Montana; Chicago, Illinois; New 
York, New York; Seattle, Washington and Ames, Iowa. These 
offices collectively host 53 percent of employees. Because we 
have offices in multi-tenant buildings, we cannot obtain precise 
information in Dallas, Texas; Denver, Colorado; and Scottsdale, 
Arizona, as well as in our other smaller offices.

*Based on U.S. Energy Information Administration multipliers.

Energy

Headquarters building 
features energy-efficient, 
north-south windows

Furnishings of cradle-
to-cradle recyclables
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Water

Prairie grasses and other plants grow densely throughout our 
Iowa campus to reduce topsoil erosion. Bioswales in the parking 
lot help filter out oils and other debris that would otherwise flow 
directly into the storm-water system. Parking lot island strips are 
planted with native prairie grasses as well to expand the aesthetic 
and take advantage of space.

We also pay close attention to water usage. Our solar-powered 
irrigation system has sensors that measure the moisture content 
of soil and only water the grounds when it is truly needed. Water 
conservation systems are also incorporated in our buildings, 
including a dish-washing system that recycles its water.
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We look for many ways to conserve resources.

In 2013, we committed to reduce our carry-off waste by 30 
percent over a three-year period. We exceeded our goal and 
reduced waste by 42 percent in that time period, which ended 
in 2016. We were successful primarily because of initiatives 
to phase-out disposable cups at all offices, compost a portion 
of food waste from our Ames and Boulder office kitchens and 
compost paper products, which are certified BPI free, in our 
Boulder office.

As a cloud-based software company, Workiva prints very little 
paper. At our headquarters, our trash goes to the Ames Resource 
Recovery Plant, where 70 percent of the waste generates 
electricity for the municipal utility. In 2016, Workiva generated 
12,153 kWh of electricity with our trash.

We also know that electronic waste is one of the fastest growing 
sectors of solid waste in the U.S., and we follow strict guidelines 
disposing electronic devices. In Ames, the local recycling company 
separates all raw materials for a separate processor that follows 
the Responsible Recycling Practices (R2) certification.

In 2016, we composted 22,943 pounds of compostable material 
from the Ames office, at roughly 81 pounds per day. Our 
Saskatoon office location also instituted recycling of plastic cups 
and began to compost food waste.

Waste

In 2016, we composted 

22,943  
pounds  
of compostable material, 
at roughly  

 pounds  81 per day.
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How We Used Wdesk

Notes for Us
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Off Shown Filter
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Our Sustainability Report  
was created with Wdesk

We started by using our integrated workbook and data collection 
templates to track and gather data from multiple sources. This was 
especially helpful in collecting and analyzing energy use and waste 
on a daily basis.

A Wdesk word-processing document was then created to write the 
text. Data from the workbook was linked within the text, providing 
accuracy and transparency in the collected information. Directed 
comments were used among collaborators to clarify messages.

To aid in the design and review process, Wdesk binders were used 
across team members for commenting and mark-ups.

Wdesk certifications were used to get final sign-off from multiple 
teams and executive management. The file was then exported 
from Wdesk into a format for publishing on our website.
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